
Opportunity Profile
DIRECTOR OF SALES & MARKETING

CURRENT SCIENTIFIC CORPORATION



EXECUTIVE 
SUMMARY

Current Scientific Corporation is seeking a

driven business leader to join their team as

Director of Sales & Marketing.

Reporting directly to the President & CEO, the

Director of Sales & Marketing will collaborate

with various department team leads to drive

business development initiatives, lead the

sales team, and contribute to the overall

strategic direction of the company. 

This role will lead and manage a team,

providing guidance, coaching, and support to

maximize their potential while safeguarding

both the integrity and reputation of the

business. The Director of Sales & Marketing

will also be responsible for developing and

implementing effective sales strategies,

building strong relationships with key clients

across the globe, and ensuring the

achievement of sales objectives. 

If you are a collaborative and self-motivated

sales professional who leads with integrity,

we would love to connect with you.
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OUR STORY

Current Corporation began in 1986 as a small electrical product

distributor with big aspirations. Over the years, Current has

repeatedly adapted its main product lines to accommodate the

changing markets and consumer demand. In 1995, The Law

Enforcement line originated with ITT Night Vision, which in turn led

to other products over the years.

In 1998, a request was made by BC Ferries to develop a product

for their high-speed craft. The system developed incorporated two

of our products, the Night Vision camera and the Xenon

Searchlight. The first sale of the Night Navigator was completed in

1999 and has taken Current into an explosive global market.

Though our product has endured many modifications and

upgrades, we are on our way to becoming the leading supplier of

Marine Imaging Systems worldwide for high-speed craft.

From 1999 to 2003, the number of employees in the Port Moody

office rose from four to fourteen. Along with a small branch office

in Nanaimo, dealers for our Night Vision product are located in

Australia, New Zealand, Norway, Spain, France, Greece, Italy,

China, Hong Kong, Taiwan, South Korea, the United States, Estonia,

Kuwait, and the United Arab Emirates (UAE).

Current Sales Corporation went bankrupt in early 2014 and the

company was purchased by Greg Menzies, re-opening the doors

in August 2014 as Current Scientific Corporation, and bringing back

many core employees from the old company. Since then, Current

has invested heavily in engineering to design a new full range of

products to satisfy the market needs. We have continued to hire

more and more staff to facilitate these designs and builds, and

create demand for them worldwide. By Fall 2020, Current had 26

employees, and had just opened up an office in the Netherlands.
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To save lives and property at sea.

OUR PURPOSE

To develop, manufacture, and

deploy Night Navigator™ camera

systems that are able to sustain in

more adverse weather conditions

than any camera system today.

OUR MISSION

Current Corporation strives for the

highest levels of customer and

employee satisfaction, commitment

to excellence, integrity,

environmental stewardship, and a

safe workplace.

OUR VALUES 
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Strategic Leadership

 

Work closely with the President & CEO to develop and execute

the overall sales and marketing strategy aligned with company

objectives.

Collaborate with department team leads on the leadership team

to ensure cross-functional alignment and effective

communication.

Contribute to the development and implementation of business

development initiatives to drive growth and expand market

presence.

Sales Leadership

Lead and mentor the sales team, setting clear performance

expectations and fostering a culture of continuous improvement.

Establish and maintain relationships with key clients and partners

in the international arena.

Provide guidance on complex sales negotiations and assist in

closing strategic opportunities.

Build out and define both the sales and marketing teams to align

to long-term company goals.

KEY RESPONSIBILITIES
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Business Development

 

Identify and pursue new business opportunities to expand the

company's client base.

Evaluate market trends, competitor activity, and customer needs

to inform business development strategies.

Develop and maintain strategic partnerships to enhance the

company's offerings and market reach.

Build a long-term strategic plan to continue to grow Current’s

international network, including defining the right team and

building it out.

 

Collaboration & Communication

Work collaboratively with cross-functional teams to ensure

seamless integration of sales and marketing initiatives.

Communicate regularly with the President & CEO, providing

updates on key sales and marketing metrics, challenges, and

opportunities.

Foster a positive and collaborative work environment, promoting

open communication and teamwork.
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QUALIFICATIONS

8-10+ years of relevant experience in sales and marketing, with a focus on international

sales and marketing.

Proven success in leading sales teams and driving revenue growth; especially

internationally and in an export market setting.

Bachelor's degree in business, marketing, communications, or a related field, preferred.

Engineering, mechanical, or technical sales background, preferred.

National Defense, marine, or boating industry experience, an asset.

Strong business development acumen and a track record of identifying and capitalizing on

new opportunities.

Excellent leadership, communication, and interpersonal skills.

Able to collaborate effectively with cross-functional teams.

Able to work in a fast-paced environment and adapt to changing priorities.
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LEADING THE SEARCH
J E F F  P I T C H F O R D

Jeff is an accomplished Senior Executive, with over 25 years of leadership
experience across the chemical manufacturing and food processing
industries. He wears many hats including Business Consultant, Executive
Coach, Board Member, Forum Chair and Birkman Certified Professional.
Jeff specializes in leadership development and team-based business
success. He is passionate about developing leaders and building high
performance teams.

jeff@nelsonandkraft.com 
647.409.2922

OUR SEARCH TEAM

SUPPORTING THE SEARCH
R Y A N  F E R N A N D E S

Ryan brings over 15 years of progressive financial, people and global
leadership experience across a broad spectrum of Fortune 500, private
equity and private businesses ranging from CPG, automotive, food and
beverage, and supplements. Having been both a candidate and a hiring
manager with several executive recruiters, Ryan has the perspective to
help a client clearly articulate their needs and wants as well as identifying
a candidate who will excel in the role.

ryan@nelsonandkraft.com 
416.278.9166

SUPPORTING THE SEARCH
M A R K  K R A F T  

Mark is a trusted and sought-after executive search leader, with over 20
years of combined experience in the public and private sectors. Bringing a
deep level of care and commitment to his clients, Mark has successfully
led over 100 executive talent searches across Canada, for roles ranging
from CEO to CFO, to COO. With his breadth and depth of experience, Mark
has become a respected advisor and go-to expert for non-profit, charity,
and faith-based organizations looking to source top executive talent. 

mark@nelsonandkraft.com 
778.982.4427

mailto:jeff@nelsonandkraft.com


HOW TO APPLY 
Please forward a PDF of your resume and cover letter to info@nelsonandkraft.com.

Include “Current - Director of Sales & Marketing” in the subject line.

Nelson/Kraft & Associates Inc. is an executive consulting firm that specializes in working with not-for-profits
and for-profit businesses across Canada, assisting them in the placement of senior executives and directors. 

Nelson/Kraft & Associates Inc. welcomes and encourages all interested applicants to apply for this position
and is committed to the principles of diversity and inclusion in its hiring practices, and will only make
distinctions among interested applicants in accordance with the applicable Human Rights legislation.

Nelson/Kraft & Associates Inc. also welcomes and encourages applications from candidates with disabilities.
Accommodations are available on request for candidates taking part in the selection process. If you require

disability-related accommodation during the recruitment process, please contact us.
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ESTIMATED SEARCH
TIMELINE

While every search is dynamic and time frames are hard to predict, the following is an
overview of the expected timeline for this search:

Location: Port Coquitlam, BC

Application Deadline: January 31, 2024

Short List Interviews: February 2024

Start Date: TBD

Salary Range: $125,000 - $175,000

mailto:info@nelsonandkraft.com
https://nelsonandkraft.com/

